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Week of November 10, 1986 


“EDUCATION IS WHERE IT’S AT,” 
BLACK LABOR DEPARTMENT OFFICIAL SAYS 


WASHINGTON -- Education figures prominantly in the career plans of 
those who want better-paying jobs, said Eunice Thomas, a special assistant 
to the Secretary of Labor for minority and women’s affairs. 


Thomas, addressing a career awareness conference at Claflin College in 
Orangeburg, N.C., said, "Education is it. Education is where it’s at... No 
one’s got a better shot at a fine and elegant lifestyle than the college 
graduate. 


"I can’t impress on you strongly enough the importance of your 
preparation for profitable employment," she said. 


, "It is not a question of grabbing some job, any job. It is a question 
of careful, conscious choice," Thomas said. 


Offering reassurance to those concerned about special obstacles in 
their career paths because of their race or sex, Thomas said between August 
1982 and August 1986, blacks showed employment gains of 15.6 percent, 
compared to only 9.4 percent for whites. 


Total job growth in those Sour years was 15 percent for black men over 
age 20, and only 7.9 percent for white men over 20 she said. Black women 
over 20 showed showed gains of over 16 percent, compared to white women’s 
employment growth of only a little over 13 percent. 


"So don’t let anyone tell you you’re licked before you start because it 
isn’t true," she remarked. 


Citing data on college graduates and employment, Thomas noted that they 
are most likely to be in the labor force and least likely to be unemployed. 
She also pointed out that college graduates continue to hold the highest 
paying professional and managerial jobs. 


Thomas then cited some projections prepared by the Bureau of Labor 
Statistics about where the trend will be towards the greatly increased 
number of jobs between now and 1995. 


Engineers, architects and surveyors will be in demand. Specialists in 
the computer and mathematical fields will experience a boost in occupations 
available, while accountants and auditors will be in greater demand, the 
special assistant reported. 


(more) 
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In addition, she noted that employment interviewers, computer systems 
analysts, as well as those in the fields of computer programming and 
operating, and electronic data processing will see enormous growth in 
occupations. < 


Thomas encouraged young women to look closely at their career majors. 


“Women earn about one-half of the bachelor degrees granted and one- 
third of the doctorates," she said. 


"But it’s a sad fact that despite this, women on the average continue 
to earn less money than men. Women earn about 64 cents compared to every 
dollar a man earns,” she added. 


Thomas said a major reason for this seems to be the continued 
concentration of women in relatively low-paying occupations and in the lower 
status jobs within higher-paying occupations. 


Other reasons may include that women enter and leave the labor force 
more often than men, which means they get less work experience. And women 
are more likely to work in part-time jobs. 


Despite these factors, Thomas said, “women are in the labor force to 
stay. 


"Well over half of all women in this country aged 16 and over are 
working or looking for work, and about a million more join the crowd every 
year. 


"As more women open their eyes--and their brains--to the full range of 
career choices, well see that the earnings gap between men’s and women’s 
pay closes more and more rapidly," she said. 


"All of the successful people doing great things in industry and 
business were not born at the top of the ladder or even halfway up," Thomas 
said. "They had to get it together for themselves." 


Thomas told her audience that the world needs them and more people like 
them “to fight for the continued economic development of our nation, keeping 
us strong, keeping us on top and keeping us ahead in the world market." 


### 
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BROCK ANNOUNCES $1.4 MILLION FOR BLACK, OTHER 
DISLOCATED WORKERS IN 4 STATES 


WASHINGTON -- Secretary of Labor William E. Brock has announced a total of 
$1,366,379 in grants for black and other dislocated workers in California 
New York, Tennessee and Virginia. The workers in California, New York and 
Virginia are displaced due to plant closures and mass layoffs. “In Tennessee, 


farmers face the loss of their land and family farms due to adverse economic 
conditions. 


The funds are authorized under Title III of the Job 
Training Partnership Act (JTPA), and will provide dislocated 
workers with retraining and supportive services to re-enter the 
workforce. 


The Peoples' Choice, Inc., in Los Angeles, California will 
receive $250,000 to assist up to 100 long-term unemployed 
dislocated workers. The project will serve residents cf the 
city of Compton. Workers will receive classroom and on-the-job 
training, job counseling, job search assistance and support 
services. 


General Electric's Turbine Business Operations project in 
Schenectady, New York, will receive $300,000 to assist up to 300 
of its employees permanently laid off from its plant in 
Schenectady. Workers at the plant were displaced due to 
declining production and consolidation of its facilities. The 
areas affected are Schenectady, Rensselaer and Albany counties. 
An on-site worker assistance center has been established by the 
union local and the New York Job Service. Workers will receive 
job search and relocation assistance, assessment and testing, 
adult basic education, customized retraining, on-the-job 
training, and job development and placement services. 
Supportive services will include stress and financial 
counseling, and referrals to social services. 


The Tennessee Department of Labor will receive $500,000 to 
assist up to 385 farmers dislocated as a result of farm 
foreclosures and economic difficulties. The areas affected 
include 43 counties in the north central and western part of the 
state. Workers will receive assessment, counseling, remedial 
education, job search skills, classroom and on-the-job training, 


-~more~- 
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supportive services, and job development and placement. The 
state of Tennessee will work closely with the Farmers Home 
Association (FmHA) to provide services to farmers who have 
defaulted on farm mortgages. Farmers and their families who 
have not been able to renew their farm leases, or who have lost 
or will lose their farms, will be eligible for the progran. 


Virginia's South Central Private Industry Council 
will receive $316,379 to assist up to 200 sewing machine 
operators dislocated as a result of the closure of the Levi 
Strauss Company plant in Blackstone. The area affected is 
Nottoway county. Workers will receive assessment, remedial 
education, testing, skills and on-the-job training, job search, 
and job development and placement. Supportive services will 
include child care services, transportation assistance, and 
health care, since many of the workers are single heads of 
households. 


The dislocated worker program aids workers who have been, 
or are about to be, laid off due to technological change, 
foreign competition or the permanent closing of a plant or 
facility. Training is also provided for workers who are 


unlikely to return to their previous industry or occupation, 
with little prospect for local employment or reemployment. 


# # # 
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SEMERAD ANNOUNCES MAJOR STUDY 
OF WORKPLACE TRAINING 


WASHINGTON -- Innovative ways to make learning on the job more effective 
will be the focus of a new Labor Department study, Assistant Secretary of 
Labor Roger D. Semerad announced. 


A two-year, $750,000 grant has been awarded to the American 
Society for Training and Development (ASTD), an Alexandria, 
Va.,-based training and development firm, to evaluate entry and 
mid-level workplace training methods used by employers in the 
private sector. The study will examine ways to enhance basic 
skills and remedial education training in selected service and 
manufacturing industries. 


"We want to look at techniques used in the private sector 
that can be adapted to public sector job training programs under 
the Job Training Partnership Act (JTPA)," Semerad said. "This 
study will enable us to keep pace with changing technologies in 
the work place as we move toward the year 2000." 


"What we will learn will help us develop training programs 
to improve the quality of productivity in the American 
workforce," Semerad continued. "This is essential if we are to 
compete in international markets." 


A major part of the study will be a compilation of the best 
practices for providing workplace learning, which will be 
developed through surveys and consultation with leading prac- 
titioners in the field, and observation and analysis of actual 
practices. 


Key aspects of the study will include an examination of 
programs to retrain employees dislocated by economic change or 
displaced by new technology. ASTD will also assess basic skills 
training (on-the-job training in reading, math and workplace 
adaptation) for disadvantaged persons and new immigrants. ; 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Job Training Partnership Act (JTPA) is operated on the basis of a 
program year, beginning on July 1 and ending on June 30 of the following 
year, according to the U.S. Department of Labor's annual report for 
fiscal year 1985. 


### 


The Job Training Partnership Act was enacted into law in October 1982 
and became fully operational in October 1983, according to the U.S. 
Department of Labor's annual report for fiscal year 1985. The law is 
administered by the Labor Department's Employment and Training 
Administration. 


### 


The Job Training Partnership Act is sharply focused on training with 
a legislatively mandated requirement that at least 70 percent of all 
funds be used for this purpose, according to the U.S.Labor Department's 
annual report for fiscal year 1985. 


##i# 


Data for the period July 1, 1984 to June 30, 1985, indicate that of 
new participants entering Job Training Partnership Act programs, 94 
percent were economically disadvantaged, according to the Labor 
Department's annual report for fiscal year 1985. 


### 
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